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Indigenous Study on the Structural Dimensions of Inclusive
Leadership Based on Grounded Theory

Peng Wei, Li Hui and Jin Dandan
( Business School, Changzhou University )

Abstract: Inclusive leadership is a new topic in the field of leadership research in
recent years. Foreign scholars have made many theoretical and empirical study on the
inclusive leadership while domestic research is still in its infancy. Based on literature
review, this paper applies the grounded theory method and technology to explore the
structural dimensions of inclusive leadership and construct indigenous concept model
on inclusive leadership under the background of Chinese culture. Moreover, this paper
carries out deep comparative analysis on the concept model of inclusive leadership in
the background of Chinese and Western culture and distinguishes inclusive leadership
and other leadership style in the background of Chinese culture in order to provide
theoretical base for the indigenous study on inclusive leadership.

Key Words: Inclusive Leadership; Localization; Grounded Theory
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